
Sabbatical/Extended Study Leave 

  

It is important for pastors as well as congregations and agencies to realize the value of 

continuing education through workshops, seminary courses, and personal study. ELCA congregations 

have long been encouraged to provide time and financial assistance to enable pastors to maintain and 

improve their skills. From time to time, however, pastors may desire an extended period of time for 

study, personal growth, and reflection without the responsibilities of regular service — thus a sabbatical 

leave.  

These guidelines are provided to assist rostered leaders and congregations, synods, and 

agencies in preparing for sabbatical leaves.  

  

1.  Sabbatical leaves are intended for in-depth study of one or two topics directly related to the 

pastor’s call and should include time for personal and familial reflection.  

2.  The initial development will utilize the annual continuing education arrangements between the 

pastor and congregation, synod or agency.  

3.  The bishop will need to be consulted early in the process to assure adequate interim ministry 

during the sabbatical leave.  

4.  Sabbatical leaves are normally for a period of three to six months.  

5.  Those who may present proposals are pastors who have a minimum of seven years in the 

ministry and who have served in their current call for five or more years. The proposal shall 

include:  

a. A rationale for the sabbatical, including personal goals, and potential value for the 

Church, congregation or agency.  

b. A detailed outline of the intended course of study and use of time.  

c. An outline of financial implications for the sabbatical, including pastoral coverage 

during the absence.  

6.  Proposals for sabbatical leaves shall be presented to the governing body of the congregation or 

agency not less than six months prior to the leave.  

7.  Careful consideration shall be given to all aspects of the proposal and implications for the 

congregation or agency and the pastor.  

 8.  Congregations or agencies may give sabbatical leaves as merit benefits.  

 9.  Normally the financial considerations for the sabbatical shall be negotiated by the pastor and 

the congregation/agency. It is suggested, however, that the base salary, housing and Self-

employment Tax, pension/health, and vacation be maintained at the current level, with the 

pastor assuming responsibility for all other personal and family expenses.  



10.  Sabbatical grants are available from the Lilly Endowment at www.lillyendowment.org/religion 

and the Louisville Institute at www.louisville-institute.org/Grants/programs/sgpldetail.aspx.  

11.  When a sabbatical leave is granted, a pastor shall normally agree to serve that congregation or 

agency for a minimum of one year following its completion.  

12.  Within six weeks of the completion of the sabbatical leave, the pastor shall present to the 

congregation/agency and the bishop a detailed reflection on the experiences of the leave.  

13.  Congregations and/or rostered leaders who want assistance in developing sabbatical plans 

should contact the synod staff or the synodical Leadership Support Committee.  

http://www.lillyendowment.org/religion

